BCF Apprenticeship 2019-2020
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What is the apprenticeship?
A 7-week training course that will help you become a person of influence on campus. The hope of the apprenticeship is that you will learn critical skills and gain spiritual formation that is important to being a leader with InterVarsity. 

Why do the apprenticeship?

We recognize that not everyone is ready to commit to being a formal leader with InterVarsity. The apprenticeship will serve as a discernment period for you as you engage in the curriculum and take weekly challenges to live out the trainings. At the end of the 7 weeks, you will meet with a staff or area leader to help you process if leadership starting in the summer and Fall Quarter will be a good fit for you.
Criteria:

Open to risk taking: An apprentice has a willingness to be challenged into taking risks to reach other and getting outside their comfort zone. We will be taking regular risks together to learn more about how to be a person of influence on campus.
Submission to Community & Authority: An apprentice is someone who knows how to follow. Here in BCF we make decisions in community and trust the authority of those who are leading us. If you have had a hard time following a leader or staff this year, regardless of whether or not you agreed with them, apprenticeship with BCF may not be a good place for you.

Willing to commit to Apprenticeship meetings and weekly challenges: As you commit to the apprenticeship, part of that means committing to the weekly meetings within the 7-week program. These meetings will be 1.5 hours a week. On top of that, you will be given regular faith and influence challenges to apply what you’re learning in the apprenticeship. You will be given a mentor to help you apply these things!
Desire to grow in Intentional Relational Influence:  At the core of the apprenticeship and leadership is a willingness to influence people towards God. It requires that we are in relationship with people and desire to speak into their lives. An apprentice and a leader in BCF must be open to stepping outside their comfort zone to influence a variety of different people and be a witness on campus.

Reflection Questions: 
1. Go through each of the criteria and write one paragraph (total of 4 paragraphs) evaluating yourself by citing specific examples, strengths, weaknesses and areas of growth. Cite specific examples of these things in your life not generalities. 

2. Write one paragraph on why you want to be trained as an apprentice during Spring Quarter
3. If you were to come on as a leader after Spring Quarter, where are you thinking about living next year? If Dorms, where are you open to? (list them out) If apartments, are you open to living in intentional community?
4. If you are interested in being part of an area team, which specific area of ministry (see below) would you like to serve in?  Are you open to serving elsewhere?  Are there any groups (non-geographical) outside of these areas that you would want to reach out to as your primary ministry? 

At the top of your reflection please write your name, year in school, and which small group you currently attend.

Timeline for Leadership Processing:

· Email your reflection to uclaiv@gmail.com by Friday, February 1st. You do not need to sign up for a conversation to process with a staff or area leader even though there will be an auto response to sign up for one – that is specifically for those considering formal leadership.
· We will invite you to the apprenticeship on February 11th 
· Housing meeting to plan for next year and living intentionally in community – Monday, February 18th (President’s Day, Time TBD)

· The apprenticeship will officially start Spring Quarter, Week 1
Opportunities in our Area Ministry include:

Hedrick, Rieber, Sunset/Sproul, De Neve/Dykstra, Off-Campus, Black Campus Ministries, La Fe, and other Start Something New groups.
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